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April 2017 – The End of Salary
Sacrifice (Well Almost)
Today's autumn statement has confirmed that
from April 2017, all benefits (with the
exception of a few excluded benefits),
provided under a salary sacrifice arrangement,
will be taxed in the same way as cash
earnings. This will result in reduced savings for
both employers and employees looking to set
up salary sacrifice arrangements from April
2017.
Benefits ("excluded benefits") which can
continue to be provided under a salary
sacrifice arrangement include
1.
2.
3.
4.

Cars with very low CO2 emissions;
Pensions;
Childcare vouchers; and
Cycles to work;

Salary sacrifice arrangements in place before
April 2017 will be protected until April 2018,
and arrangements for cars, accommodation
and school fees will be protected until April
2021.
Employers should start to review their
arrangements in advance of these changes
coming in, particularly those employers that
provide additional benefits via salary
sacrifice. Examples of benefits commonly
provided include gym memberships, smart
phones, ipads and private medical
cover. Options available for employers include
for example


Continuing to provide the same
benefits to employees but ensuring
these are taxed correctly via the
payroll. The cost of continuing to
operate such arrangements would
need to be carefully weighed up
against the benefits;





Only provide "excluded benefits" to
employees under a salary sacrifice
arrangement and stop providing any
other benefits. The benefit of this
approach (such as reduced cost and
administration) would need to be
weighed up against the impact on for
example employee motivation.
Employers not currently operating
salary sacrifice
arrangements may wish to consider
offering the above excluded benefits
to employees in order to maximise
savings.

Making good on non-payrolled benefits in
kind - Actions required
If you are an employer that provides nonpayrolled taxable benefits in kind and the
employee is required to make good part or all
of the amount of the benefit, it will be
important to update your current policies and
guidance to ensure these are in line with the
new legislation to minimise the impact on your
employees.
About E-Tax Consulting
E-Tax Consulting was set up in 2016 to provide
employment, expatriate and personal tax
services. With over 11 years of Big 4
experience, we are ideally placed to provide
high quality advice which is competitively
priced. We value all our clients and to
demonstrate our commitment, we guarantee
the following: -

-

Exceptional client service Guaranteed same day response times
to client queries without
compromising on quality.
In-depth tax knowledge - Over 10
years’ experience working for the
largest professional services firms. We
provide advice to manage our clients
risks whilst remaining practical and
commercial.
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-

-

-

-

Collaborative approach - Free
introductory call/meeting to better
understand your needs and how we
can support you.
HMRC contacts - We have a wealth
and breadth of experience in
negotiating large settlements and
securing tax refunds from HMRC
across all areas of employment,
expatriate and personal taxes.
Competitive pricing - We value our
clients and our pricing structure is
competitive and on substantial
projects is dependent on the feedback
we receive from our clients.
Tailored advice - We do not adopt a
one size fits all approach and our
advice is tailored to your specific
circumstances.
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